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1.

1.1

1.3

1.4

Organization & Management: Organization: Concept, Structure,
Objectives & Principles, Communication System, Organization Change &
Development,  Organization  Cultural,  Organization  Governance,
Management: Concept, Principles, Types & Function, Key Management
Process, Current Issues of Management, Management Information System
and It's Importance, Time Management, Crisis Management, Conflict
Management, Change Management, Knowledge Management, Record
Management.

Human Resource Management: Concept, Function and Importance of
HRM. HR Planning, Recruitment & Selection, Training & Development, Job
Description, Job Specification & Job Analysis, Motivation, Reward &
Punishment, Performance Appraisal, Career Planning, Employee Ethics,
Human Resource Information System, Moral Values, Retirement &
Socialization.

Economics: Macro and Micro Economic Concept, Elements, Nepalese
Economy, Current Status Including Analysis of Macroeconomic Indicators
with Trends and Sectoral Analysis; GDP, National Income, per Capital
Income, Interest Rate, Inflation, Investment, Saving, Government Budgetary
Operations: Revenue, Expenditures, Problems, Prospects, Issues and
Challenges, Government Securities, International Trade. Import, Export,
Balance of Payment, Money Market, Capital Market.

Strategic & Risk Management: Strategic Planning Framework, Strategy
Formulation Process and Methods, Strategy Implementation and Strategy
Evaluation, SWOT Analysis, Risk Management Concept, Identification,
Types, Measurement, Risk Management Techniques and Strategies in
Banking Business and Contingency Planning and Management.

Project Management: Project Identification, Formulation and Design,
Project Appraisal, Project Implementation, Monitoring and Control.

Fiscal & Monetary Policy: Current Budgeting System, Characteristics,
Objectives & Program of Current Fiscal Year Budget, Concept of Monetary
Policy Characteristics, Objectives and Direction of Current Monetary Policy.

Information Technology: Computer System (Input Device, Output Device),
Operating System, Application Software, Ms office System, Internet, and E-
Mail System, Database Management System Hardware, Networking,
Backup, Related Threats, Need of Core Banking System (CBS) In Banking

_ Business, Importance & Related Risks of CBS in Bankine Institution
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drurEr 9fe=w 7 7eed (Introduction and Scope of Insurance)

W A, fofEA dmm qar g (Life and Non life Insurance and
Reinsurance)

@Y FTHT (Microinsurance)
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Endowment Life and Whole Life Insurance)

o, WfwE, WER, garE, Ittt fafa &1, (Fire, Marine, Aviation.
Engineering and Miscellaneous Insurance)

drura fagr=e® (Principle of Insurance)

TYTAET BT dTAT it feafd (Current Status of Nepal's Insurance Market)
afeea s e S & SfE (Role of Insurance in Development of
National Economy)
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4rar T4, 30¥% (Insurance Act, 2049)

@ frammaedt, 20¥% (Insurance Regulation, 2049)

FEAT T, 2083 (Company Act, 2063)
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&y aar fadfra wear g o9, 3083 (Bank and Financial Institution Act, 2063)
AYFT T, 2045 (Income Tax Act, 2058)

ferdro #FrTaw T, 2083 (Securities Tax Act, 2063)
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Nepal Auditing Act, 2048

T THTIE U, 2043 (Chartered Accountant Act, 2063)
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{9 =a w9 (Financial Management)

1.1

1.2
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(Managerial Finance: Financial Planning and Control, Working Capital
Management, Selection of Long Term Assets Under Uncertainty and Risk,
Financial Structure, Cost of Capital, Dividend Policy, Capital Asset Pricing
Model)
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(Corporate Budgeting and Strategic Planning: Present Value Theory and
Analysis, The Theory and Measurement of Rate of Return, Leasing, Pricing and
Debt Funding.)
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(Money and Capital Markets and Investment Analysis, Flow of Funds in the
Short Term and Long Term Financial Markets, Sources and Uses of the Funds.
Interest Rate Theory, Role of Insurance Sector in the capital Market, Disclosure
Methods, Securitization, Analysis and Understanding of Securities Markets, The
Economy, Industries and Companies' Analysis)
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(Quantitative Concepts, Portfolio Analysis, Performance Measurement. Efficient
Market Hypothesis, Portfolio Management Process, Ethical and legal
consideration and Professional Standards.)
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(Contemporary Topics in Finance and Economics: Current Legal, Social and
Ethical Issues in the Financial and Economic Environment of Business, Trends in
International Business and Investments, Current Fiscal and Monetary Sectors in
Nepal.)
mmammmwmmmwm
WSS, e TNaaas qar Feqmre fatats gk

(Mergers, Acquisition and Corporate Restructuring: The motives for mergers,
Merger valuation, merger financing, merger negotiations and the consequences of
such corporate activities)
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2.1
22
23
24
2.5
2.6
2.7
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CS1: Actuarial Statistics |

CS2 : Actuarial Statistics 2
CMI: Actuarial Mathematics |
CM2 : Actuarial Mathematics 2
CBI : Business Finance

CB2 : Business Economics
CB3 : Business Management
CP1 : Actuarial Practice

CP2 : Modelling Practice

2,10 CP3 : Communication Practice

Group B: Optional R0 % ( 999 < 90 %)

213
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2.14
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2.19
220
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1) Life, Health & Benifits
SP1 : Health and Care Principles
SP2: Life Insurance Principles
SP4 : Pensions and other benefits Principles
SAI : Health and Care Advanced
SA2: Life Insurance Advanced
SA3 : General Insurance Advanced
SA4 : Pensions and other benefits Advanced
SAT7: Investment and Finance Advanced

I1) Finance & Investment
SP5 : Investment and Finance Principles

SP6 : Financial Derivatives Principles

II) General Insurance
SP7 : General Insurance Reserving and Capital Modelling Principles
SP8 : General Insurance Pricing Principles

IV) ERM :
SP9 : Enterprise Risk Management Principles



